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RBE NO. 179 /2010
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
RAILWAY BOARD
No.E(D&A) 2008 RG 6-36 New Delhi, dated: 16 .12.2010

The General Manager (P),
All Indian Railways and
Production Units etc.,

(As Per Standard List).

Sub:  Determination of stage(s) in the penalty of reduction to Jower stage
i’ _ L. in the “time  scale of pay following implementation of the
i B . -~ recommendations of the VI"" Central Pay Commission.

the penalty of ‘reduction to lower stage in time scale of pay’, the Department have advised that
as per the Revised Pay Rules, 2008, the quantum of increment has been changed from a fixed
amount to an amount of 3% of the basic pay rounded off to the nearest 210/-. This provision
does not call for any-amendment to the Discipline And Appeal Rules. The lower stages of pay in
such cases have to be worked out as per the aforesaid provisions of the Revised Pay Rules,

2 Please acknowledge receipt.
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G A

(Harish Chander)
Dy. Director Establishment (D&A)
Railway Board

Contd..2/-
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No. PC-V/2006/PNM/AIRF/1 New Delhi, dated |4 -12-2010

The General Secretary,
AlRF.,

4, State Entry Road,
New Delhi —110055

Sir,

Sub:  PNM/AIRF Item No. 12/2006 - Assured Career Progression (ACP) Scheme for Railway
servants — Clarification regarding procedure in respect of selection posts.
Ref:  Record Note of special meeting held on 21-9-2010

With reference to the above, the undersigned is directed to state that the matter has already been
examined and it was advised earlier vide Board's letter of even number dated 23-11-2009 that the earlier
ACP Scheme (of October 1999) envisaged fulfillment of normal promotion norms such as bench mark,
trade test, departmental exam, seniority-cum-fitness, etc., for grant of financial upgradation. However, the
Modified ACP Scheme prescribes that financial upgradation would be subject to fitness in the hierarchy of
the Grade Pay within the PB-1. Thereafter, the benchmark of ‘Good' till the Grade Pay of Rs.6600 in PB-3
and the benchmark of ‘Very Good' to the Grade Pay of Rs.7600 and above would be applicable for financial
upgradation. As such, the MACPS criteria for upgradation are different from the ACP Scheme.

In view of the above, the issue raised by the Federation does not exist any more.

Yours faithfully,

S

For Secretary, Railway Board

H:\12_06_ACP_reappear.doc




R{SA( Government of India (Bharat Sarkar)
Ministry of Railways (Rail Mantralaya)
(Railway Board)
No. 2006/Infra/29/1 Pt. New Delhi, dated 16.12.2010

The General Secretary
AIRF,

4, State Entry Road,
New Delhi-110 055

Dear Sir,

Sub:- PNM/AIRF Item No. 58/2006- Privatisation/contractorisation/
outsourcing/offloading of various activities of Indian Railways.

Ref:-  Your letter no. AIRF/PNM/58/2006(307) dated 15.01.2010.

kkok

You may kindly appreciate that an Expert Committee under the Chairmanship
of Dr. Amit Mitra, Secretary General/FICCI has been set up vide Board’s order No.
ERB-1/2009/23/28 dated 25.07.2009 for developing Business models and innovative
funding through PPP instruments where representative of AIRF is a member. As such
the issue may perhaps be treated as closed from the PNM forum.

Yours faithfully,

([S}.%&ﬁh:r‘

Jt. Director, Estt.(IR)

E(LR)I
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